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CENTRE FOR BUSINESS ADMINISTRATION 
 

1. Name of the Centre:  Centre for Business Administration 

2. Year of establishment: 2009 

3. Is the Centre part of a School/Faculty of the University? Yes, School of 
Management Sciences 
4. Names of Programmes/Courses offered (UG, PG, M.Phil, PhD, 
Integrated Masters, Integrated PhD, etc.) Integrated Masters, Ph.D 
5. Interdisciplinary Programmes/Courses and Centres involved: Electives 
offered to other centres; similarly other centres offered Electives to this 
centre 
In an attempt to give inter-disciplinary options the centre offers the following 
courses: 

Course  Level Centre  Teacher 
Cost Accounting              Sem-V Business Admn Dr A K Sarkar 
Corporate Social Responsibility Sem-V Business Admn Mr P K Jha 
Brand Management Sem-V Business Admn Dr J P Verma 
Human Resource Planning Sem-V Business Admn Ms P Pushpanjali 
Creativity and Innovation Sem-V Business Admn Mrs Keha Kaur 
Materials and Purchase Management Sem-V Business Admn Mr M Singh 
Industrial Relations  and Labour Laws Sem-V Business Admn Ms P Pushpanjali 
E- Commerce Sem-V Business Admn Mr P K Jha 
Service Marketing Sem-V Business Admn Dr J P Verma 
 6. Courses in collaboration with other universities, industries, foreign 
institutions, etc NO 
7. Details of Programmes discontinued, if any, with reasons NO 
8. Examination System: Annual/ Semester/Trimester/Choice Based Credit 
System: Semester and Choice Based Credit System 
9. Participation of the Centre in the courses offered by other Centres 

Course  Level Centre  Teacher 
Environmental Studies Sem-II Centre for Environment 

Sciences 
As per 
availability 

Disaster Management Sem-II Centre for Environment 
Sciences 

As per 
availability 

Micro Economics Sem-I Deptt. Of Economics Dr P K Mishra 
Business Mathematics Sem-I Deptt. Of Economics Dr P K Mishra 
Macro Economics Sem-II Deptt. Of Economics Dr P K Mishra 
Quantitative 
Techniques 

Sem-
III 

Deptt. Of Economics Dr P K Mishra 
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10. Number of teaching posts sanctioned and filled:   

    (Professors/Associate Professors/Asst. Professors) 

Level / Position  Sanctioned Filled Actual (including CAS & MPS) 

Professor  1 1 1 

Associate Professor  2 1 1 

Assistant Professor  4 4 4 

 

11. Faculty profile with name, qualification, designation, area of 

specialization, experience and research under guidance  

Name Qualification Designation Specialization No. of 
Years of 
Experience 

No. of Ph.D 
Students 
Enrolled/Guided 
in Last 4 years 

Prof. T 
Ghoshal 

PhD, MA, 
MBA 

Professor Marketing 34 years 02 

Dr A K 
Sarkar 

Ph.D. 
(Finance), 
M.B.M. 
(C.U.), 
FICWA, 
M.Tech 
(I.T.), 
PGDCA, 
DCPM(I.S.I.) 

Associate 
Professor and 
Dean, School 
of 
Management 
Sciences, 
Head, Centre 
for Business 
Administration 

Finance 32 years 02 

Mr C 
Nagapavan 

MBA Assistant 
Professor 

Marketing 13 years Nil 

Mrs 
Pragyan 
Pushpanjali 

PGDBM Assistant 
Professor 

HRM 16 years Nil 

Mr 
Mahendra 
Singh 

MBA Assistant 
Professor 

HRM and 
Marketing 

5 years Nil 

Dr Nitesh 
Bhatia 

PhD, MBA Assistant 
Professor 

HRM 8 years Nil 

Mrs Neha 
Kaur 

MBA Assistant 
Professor 
(Contract) 

HR, Finance 5 years Nil 

Dr J P 
Verma 

PhD, MBA, 
M.Com 

Assistant 
Professor 
(Contract) 

Marketing 7 years Nil 

Mr V K 
Sharma 

AICWA, 
MBA 

Assistant 
Professor 
(Contract) 

Finance 4 years Nil 
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Mr P K Jha B.Sc. (H), 
MMS 

Assistant 
Professor 
(Contract) 

Systems 
Mgmt 

10 years Nil 

12. List of Senior Visiting Fellows, Adjunct Faculty, Emeritus Professors  

NONE 

13. Percentage of classes taken by temporary faculty:   

    (Programme-Wise Information) % of classes taken by temporary faculty 
(MBA Programme) = (720/1575)*100 = 45.7% 

14. Programme-Wise Student Teacher Ratio: 

Total number of students in IMBA= 37+36+34+32+35= 174 

Total number of teachers = 10 

Teacher student ratio = 1:17 

15. Number of academic support staff (technical) and administrative staff 
sanctioned and filled: 
No i.e. zero 

16. Research thrust areas as recognized by major funding agencies  

NONE 

17. Number of faculty with ongoing projects from a) national b) 

international funding agencies and c) Total grants received. Mention 

names of funding agencies and grants received project-wise: NIL 

18. Inter-institutional collaborative projects and associated grants 

received 

(a) National Collaboration:  

(b) International Collaboration:  

• University of California, San Bernandino, USA 

• Assumption University, Bangkok, Thailand 

• University of Washington (Collaborative Project- Dr. Nitesh 

Bhatia) 

19. Centre Level projects funded by DST-FIST; DBT, ICSSR, etc.:  

      (Total Grants Received) Nil 
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20. Research facility / Centre with: NIL 

(a) State Recognition:  

(b) National Recognition 

(c) International Recognition:  

21. Special research laboratories sponsored by / created by industry or 

corporate bodies 

 NIL 

22. List of Publications in Last Five Years: 

Name of Teacher Publication(s) in Journals/Books/Edited 
Volume/Monograph/others 

 
Please see Annexure – I  

 
 

23. Details of patents and income generated: Nil 

Name of 
teacher 

Title of 
project 

Cost  Duration  Date of sanction & 
Current Status 

     

 

24. Areas of consultancy and income generated: Nil 

Name of 
teacher 

Title of 
project 

Cost  Duration  Date of sanction & 
Current Status 

     

 

25. Faculty selected nationally/internationally to visit other laboratories / 

institutions / industries in India and abroad:  Nil 

26. Faculty serving in: Nil 

(a) National Committees 
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(b) International Committees 

(c) Editorial Boards 

 (d) Any Other Please Specify 

27. Faculty Recharging Strategies: (Participation in UGC, ASC 

Orientation courses/Refresher courses/ Workshops/training 

programmes/others) 

Mr.C.Nagapavan 

* UGC Orientation programme 

Dr. Nitesh Bhatia 

* UGC orientation and refresher course 

* FDP titled “Workshop on Data Analysis for Management Research” 
April 2011, at IIM-Kozhikode. 

Mr.Mahendra Singh 

* UGC Orientation Programme  

* Short Term Course on Consumer Behaviour: Role of Market Research 
Organised under QIP by VGSOM IIT Kharagpur, May 2012. 

* Training Programme on Soft Computing techniques for Optimization 
at ABV-IIITM Gwalior March 2013 

Mrs. Pragyan Pushpanjali 

* UGC Orientation & Refresher Programme 

28. Student projects: 

(a) Percentage of Students who have done in-house projects including 

interdepartmental projects All students do in-house projects as part of the 

syllabus. (Syllabus enclosed in Annexure-II) 

 (b) percentage of students doing projects in collaboration with other 

universities / industry / institute  

29. Awards/recognitions received at the national and international level 
by Faculty/Students/Scholars: Team of students from Semester X, Noopur, 
Shalini Sudhir and Saumitra Dwivedi of IMBA- 8 semester won the first prize 
in the Case Study Competition at the National Seminar on Transformational 
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Leadership” from 5-7 April 2013 organized by Sri Ram College Of 
Commerce, New Delhi. 
Team of Saurav Patro, Saumitra Dwivedi and J Deka won the IVth prize in the 
All India Business Plan competition at BHU 
30. Seminars/ Conferences/Workshops organized and the source of 

funding (national / international) with details of outstanding participants, 

(if any):  

International Conference during 6th and 7th February 2014 at Brambe 
Campus of Central University of Jharkhand on “ The New Leap 
Exploring New Paradigms in Business”. 
Sources of funding: 

Central University of Jharkhand Rs. 1.00 lakh 

ICSSR Rs. 1.00 lakh 

Sponsorship, Fees Rs. 5.00 lakhs(approx) 

FDP on Research Methodology, 11-17th Feb 2013 (Self – Sponsored, with 

participants from various institutes across India) 

31. Code of ethics for research followed by the Centre: As per University 

code of ethics 

32. Student profile course-wise: 

IMB
A 

Application
s received 

Selecte
d 
male 

Selecte
d 
Female 

Pass% 
Male 

Pass% 
Femal
e 

Remarks 

2009-
2010 

NA 28 11 100 100 (students 
also opted 
withdrawal 
after 
graduation
) 

2010-
2011 

NA 18 21 Runnin
g batch 

  

2011-
2012 

NA 20 15 Runnin
g batch 

  

2012-
2013 

NA 20 21 Runnin
g batch 

  

2013-
2014 

NA 20 18 Runnin
g batch 

  

2014- NA 15 21 Runnin   
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2015 g batch 
 

33. Diversity of students: Not applicable. Students join after plus 2 course 

in the 5-year integrated MBA course 

Name of 
the 
Course 

% of Students 
from the same 

university(CUJ) 

% of 
Students 

from other 
universities 
within the 

State 

% of 
Students 

from 
universities 
outside the  

States 

% of 
Students 

from other 
countries 

34. How many students have cleared Civil Services, Defense Services, 
NET, SLET, GATE and any other competitive examinations? (Give 
details): One student of HR cleared NET in last NET Examination (2014). 

35. Student progression:  

Student Progression   % against enrolled 

UG to PG (year wise & course wise) NA 

PG to M.Phil/Ph.D None 

Ph.D to Post Doctoral  None 

Employed through campus selection First batch passed in June 2014.    

Employed through other than campus 

recruitment 

First batch passed in June 2014.    

Self-employed /entrepreneurs  First batch passed in June 2014. 

Information are being gathered which 

will be supplied. 

36. Diversity of staff:  

Percentage of staff from the State 50 
Percentage of staff from other  States 50 
Percentage of staff from other 
countries 

NIL 

Percentage of staff who are graduates 
of the same university 

NIL 

Percentage of staff who are graduates 
from other universities within the state 

50 
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Percentage of staff who are graduates 
from universities from other states 

50 

Percentage of staff who are graduates 
from other universities outside the 
country  

NIL 

37. Number of faculty who were awarded PhD., D.Sc. and D.Litt. during 
the assessment period:  One (Dr. Nitesh Bhatia, Asstt. Professor) 

38. Present details about infrastructural facilities:  

Library  Central Library 

Internet facility for staff & 

students 

Available 

Total number of class rooms Six (6) 

Class rooms with ICT 

facility 

Four (4) 

Student’s laboratories  None (Centralized Laboratory) 

Research Laboratories  Centralized Laboratories 

Others   

39. List of doctoral, post-doctoral students and Research Associates 

(a) From the host institution/university: NIL 

(b) From other institutions/universities: 04 

Sl. No. Name of Students Area of 
Research 

University last attended  

1. Mrs. Pragyan 
Pushpanjali 

HR XISS 

2. Mrs. Bhumika Marketing  
3. Ms. Unnati  Marketing  
4. Mr. Awn Finance  

 

40. Number of students of the centre getting financial assistance from the 

university (2-5 per year):  

Total students provided financial Assistance (freeship) to IMBA fifteen 
(15) 
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Year Students awarded freeship 

2013 5 

2012 4 

2011 6 

 

41. Was any need assessment exercise undertaken before the development 

of new program(s)? If so, give the methodology:  NO 

42. Does the centre obtain feedback from:  

(a) Faculty on curriculum as well as teaching-learning-evaluation? If yes, 
how does the centre utilize it? YES 
i) This is done by revision of syllabus  
ii) The review of curriculum and teaching – learning is done in the faculty 
meetings. 

 (b) Students on staff, curriculum as well as teaching-learning-evaluation 

and what is the response of the centre to the same? 

  Yes. Feedback is communicated to the faculty and corrective steps 
encouraged 

 (c) Alumni and employers on the programmes offered and what is the 

response of the centre to the same?  

None. This is under process. 

43. List the distinguished alumni of the centre (maximum 10): First batch 

passed in June 2014 hence the process yet to start. 

44. Give details of student enrichment programmes (conference/special 

lectures/workshops/seminar) involving external experts:  

Students are sent for Industrial Visits as part of enrichment programmes. 
Some of these industries are as follows: 

* Bokaro Steel Plant, Bokaro, Jharkhand 

* Jindal Steel and Power Ltd., Patratu, Jharkhand 
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* Sudha Dairy, Ranchi 

* Mangalam Lunricants P. Ltd., Ranchi 

* Indian Institute of Coal Management, Coal India Limited, Ranchi 

* Swastik Foods P. Ltd., Ranchi 

* JUSCO (A Tata Enterprise), Jamshedpur 

45. List the teaching methods adopted by the faculty for different 

programmes. Besides the classical chalk and talk methods other 

methodologies used by the centre are: 

Case studies, group discussions, summer internship projects, role plays, 
management games, presentations, industrial visits 

46. How does the centre ensure that programme objectives are constantly 

met and learning outcomes monitored? 

Periodic reviews, appraisals of students with feedback 

47. Highlight the participation of students and faculty in extension 

activities:  

Industry-academy interface through industry visits, summer projects, 
participation in seminars, quiz contests  

48. Give details of “beyond syllabus scholarly activities” of the centre: 

(year wise):  

Activities organized by students forum “SPARSH”, programme 
organized by faculties on SPSS package, NET exam preparation, 
practices by students after class hour relating group discussion, 
presentation etc. 

49. State whether the programme/ centre is accredited/ graded by other 

agencies. Give details: No 

50. Briefly highlight the contributions of the Centre in generating new 

knowledge, basic or applied.  

The Centre strives to generate new knowledge through 

• Presentation and publication of papers in national and 

international forums 
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• Inviting eminent scholars and business leaders 

• Visiting industries and academic insytitutions to disseminate 

knowledge 

51. Detail any five Strengths, Weaknesses, Opportunities and Challenges 

(SWOC) of the centre:  

Strength:  
1. Most of the faculties got Industry Experience 
2. Experts in the field 
3. Have extensive industry interface 

Weakness:  
1. No Staff support to the department 
2. Fragile infrastructure 
3. Lack of resources 

Opportunity:  
1. Flexibility as the courses are still at formation stage like 5-year 

integrated courses 
Challenges:  

1. Competition  by private management institutions 
  

52. Future plans of the centre: 

To create a centre for excellence, creative and extra incarnation centre 
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ANNEXURE – I 

LIST OF PUBLICATIONS OF FACULTY (Last 5 Years) 

(A) Research Papers in Peer Reviewed/Indexed National/International 
Journals (15) 

Dr. T. Ghoshal 

* Corporate Self-actualization: Imperative for Sustainable Growth” in the 
International Journal of Management Research, 2012   

* Up Against the Odds: Successful Project Execution in a Government R&D 
Organization: A Case Study, vol. 40 No. 4, issue Jan-March 2013, ISSN – 
2249 – 6394 

Dr. A.K.Sarkar 

* Presented  a paper “ Human Resources Accounting Concepts and Their 
Applicability and Implications for Employees , Organisations, Donors and 
Society- A Critical Analysis”  International Conference on Sustainable 
Development at the University of Bonn, Germany, 9-12 July, 2014 

* A Study on the Sustainability of The State Financial Corporations of India 
in the  post liberalization era: Comparison of West Bengal State Financial 
Corporation (WBSC) and Bihar State Financial Corporation (BSFC), 
Bhavishya- Journal of Future Business School  

* Comparison of NPA Method and Asset Valuation Method For Reporting 
and Decision Making : A Case Bihar State Financial Corporation, 
International Journal of Research and Development 

 
Mr. C. Nagapavan 
 
*  Chintalapati, Nagapavan (2013). “Protecting the Competitive Advantage 

derived through HR: Challenges for IT industry” IUP Journal of 
Management Research Vol XII No. 3 July 2013 PP 29-44. IUP 
Publications  

* Chintalapati, Nagapavan and Kallakuri Naga Viswanath. (2010) “Website 
as a Corporate Communication Tool – A Study of B- Schools in India” 
The FedUni Journal of Higher Education, ICFAI University Press Feb – 
May 2010. 

*  Chintalapati, Nagapavan and M. Nagendra Kumar (2010). “People Issues 
in Hospitality Industry– Issues and Challenges”, Marketing Mastermind, 
ICFAI University Press, May 2010. 

*  Chintalapati, Nagapavan and Prabhi Gopinathan (2009), “HR Practices in 
a Recessionary Economy” HRM Review, ICFAI University Press, 
November 2009. 
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*  Chintalapati, Nagapavan (2009) “Results Only Work Environment – A 
Mirage or a Distant Dream” – HRM Review, ICFAI University Press, June 
2009. 

 
 
Dr. Nitesh Bhatia 
 
* Human Resource Audit of Change Management: New Imperative for 

Organizational Effectiveness. Growth - Journal of MTI, Sail  
* Rudiments of an HR Auditor for a thriving Human resource Audit. 

International Journal of Business Technology & Research,  
* Quality of work life satisfaction  of working female professionals in 

private banking sector- A case study of Ranchi City (Jharkhand). 
International Journal of Business Technology & Research. 

* Human Resource Audit – A Concrete Scaffold. Growth - Journal of MTI, 
Sail 
 

Mr. Mahendra Singh 
 

* “Recession, Unemployment and Recovery in India”, Indian Journal of 
New Dimensions, (ISSN: 2277-9876) 2012. 

* “Innovative Practices in Facility Layout Planning” International Journal of 
Marketing Financial Services and Management Research (ISSN: 2277-
3622) 2012. 

 
(B) Papers presented in National/International Conferences/Seminars/etc. 
(32) 

Dr. T. Ghoshal 

* Impact of Culture on Indian Consumers: An Exploratory Study at the 
Academy of Marketing Science 16th Biennial World Marketing Congress, 
Melbourne Australia (2013) 

* Social Sensitivity And Its Impact: Lessons From A Corporate Mission at 
the 2nd International Conference on Social Responsibility at Humboldt 
University, Berlin, Germany 

* Emerging Steel Markets In India: Imperatives For Growth’ at the MAG 
Scholar Conference (2011),  New Zealand 

Dr. A. K.Sarkar 

* “Potentiality of Bihar State Financial Corporation (BSFC) towards 
industrialization if State Government nurture it properly” in BIT 
International Conclave on “ Innovations in Engineering & Management” 
ICEM 2013 
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Mr.C.Nagapavan 

* CSR and the new Companies Bill – A review on impact of Changes in 
Indian Companies at ICFAI University, Jharkhand Ranchi on September 
19, 2013. 

* Examining CSR as a source of Competitive Advantage at ICFAI 
University, Jharkhand Ranchi on September 19, 2013. 

*  Technology and Rural Development: An evaluation of ICT & Technology 
Innovation in Rural Development in India: Sept 11 – 12, 2013 at Central 
University of Jharkhand 

* Case study on “Case of Overcarry in Indian Railways” in Dhruva 
International Case Writing Competition – 2012 at Dhruva College of 
Management Dec 22, 2012 

* Case study on “Management of Business Schools: A case study on 
contribution of Strategic Leadership to Institutional Quality” Presented 
during XVI Annual Convention of Strategic Management Forum at IIM 
Kozhikode May 23 – 25, 2013. 

* Rural Entrepreneurship and Supporting Institutions: A case study of 
Jharkhand silk Textile and handicraft development corporation Ltd. 
(Jharcraft). Presented at 6th ICCB 2012 (A refereed international 
conference) organized jointly by IIT – Delhi and Curtin University, 
Australia at IIT Delhi, New Delhi. (October 2012) 

* “Social Marketing and Privacy Issues: A case study of Facebook” 
Presented at National Seminar on Management Challenges in the New 
Milieu, Organized by ICFAI University, Jharkhand, Ranchi (November 
2012) 

* An examination of importance of ethical values in Higher Education and 
the status of imparting values through higher education in India. Presented 
at the International Conference on Management of Higher Education 
Organized by Institute of Public Enterprise, Hyderabad and Bihar State 
HRD Department, Patna during Oct 20 -21, 2011 

*  Management of Higher Education Institutions: An applied analytical 
model for Management Education Institutions. Presented at the 
International Conference on Management of Higher Education Organized 
by Institute of Public Enterprise, Hyderabad and Bihar State HRD 
Department, Patna during Oct 20 -21, 2011 

*  Corporate Social Responsibility: Sustainability as a source of Competitive 
Advantage. Presented at the National Conference on Corporate Social 
Responsibility organized by Institute of Public Enterprise, Hyderabad 
during June 3 – 4, 2011 

Dr.Nitesh Bhatia 
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* Presented a paper titled “" Nitty-Gritty Of Industrial Relations Getting 
Feeble: A Case Of Nokia, Sriperumbudur Plant"at ILSE Conference , BIT 
Mesra. 

* Presented a paper on “Scent-Sational: Olfactory Driven Purchase 
Decision”, in International Conference on Research in Marketing (ICRM 
2013), IIT Delhi, XLRI Jamshedpur and Curtin University, Australia, 2013 

* Presented Case Study “Beyond the Dark clouds: Saga of a Courageous 
Entrepreneur” at the fourth Asian Invitational conference on Family 
Business, at ISB Hyderabad, Feb 2013. 

* Presented Paper “HR Audit: A Prominent Tool for an Admirable 
Corporate Culture’’ at International conference-3 rd Research Week 2010, 
University of Mauritius 

*  Presented paper “ Cloud Computing: A 'Greener' corridor to Sustainable 
Business Excellence" at the National Conference on Sustainable 
Development and Global Competitiveness", BIT Mesra, Ranchi, Dec 
2012.  

* Presented Paper “Human Resource Audit- A Contrivance for Competent 
Personnel’s and Organization” at National Seminar on Innovation and 
Creativity for Business Excellence at ISM, Dhanbad, Feb 2011. 

Mr. Mahendra Singh 

* “Sewadharma: Principles of Successful Subordination from Panchatantra” 
presented at national conference on transformational leadership 2013 at 
Shri Ram College of Commerce (University of Delhi) (2013)  

* “Enabling differently abled through EuroAble: A case study on Equal 
Opportunity to the differently abled community” presented at International 
Conference jointly organised by IIT Delhi and Curtin University Australia 
(2012). 

*  “Study on Business Process Reengineering for Bringing Dramatic 
Improvements in Direct Tax Collection at Income Tax Department” 
presented at XVI Society of Operations Management Conference 
organised by IIM Lucknow, IIT Delhi and Grand Valley State University 
(2012). 

*  “Study on Business Process Reengineering for Bringing Dramatic 
Improvements in Direct Tax Collection at Income Tax Department” 
presented at XVI Society of Operations Management Conference 
organised by IIM Lucknow, IIT Delhi and Grand Valley State University 
(2012). 

*  “Distribution Strategies for Oil Marketing Companies for Coping with 
High Demand of Petroleum Products in India” presented at 4th GBMF 
International conference organised by Global Business and Management 
Forum, USA at GHSIMR Kanpur (2012) 

*  “Total Cost Management for Optimizing Performance of Supply Chains” 
presented at National seminar organised by ICFAI University Jharkhand  
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*  Paper titled “ Understanding business and money through the contents of 
Panchatantra”, presented in International seminar at UDSC, Delhi 
University, Dec. 2011  

*  Paper titled “Infrastructural development of India” at national Seminar 
organized by Department of Applied Economics, University of Lucknow, 
2011.  

* Paper titled “Integrated waste management of Plastics” at National 
seminar organized by Invertis University, Bareilly, 2010. 

*  National seminar on “Emerging trends in banking sector in India 2010 
organised by Department of Applied Economics, University of Lucknow 

Mrs. Pragyan Pushpanjali 

* Employer Branding- Issues and Dimensions, 65th All India Commerce 
Conference of The Indian Commerce Association 

* Valuation, accounting and Reporting of Human Resources for enhancing 
the performance of Individuals, Groups and organizations – The next 
paradigm for Accounting and Human Resource Management, International 
Conference,”The New Leap Exploring New Paradigms in Business 

(C) Books/Monographs/Edited Books 

 (D) Chapter(s) in Books (10) 

Dr. A. K.Sarkar 

* An Appraisal of Long Term Solvency of Eastern Coalfields Limited(ECL) 
and Central Coalfields Limited(CCL) during 2003-04 to 2012-13: A 
comparative Study towards Exploring New Strategies for Business, 
Proceeding of International Conference,” The New Leap Exploring New 
Paradigms in Business 

* The Importance of Human Resources Accounting and its Impact on the 
Quality of Accounting Information to Equip Challenges for Modern 
Business, International Conference,”The New Leap Exploring New 
Paradigms in Business 

 
Mr. C.Nagapavan 
 
* Chintalapati, Nagapavan. (2013). Management of Business Schools: A 

case study on contribution of Strategic Leadership to Institutional Quality. 
“India & Indigenous strategies” Chatterjee, Debhashis, Gopinath, Saji; 
Suram, Balasubrahmanyan and Deepak Dhayanithy (Eds) Excel India 
Publishers. New Delhi (pp. 462 – 470) ISBN: 978-93-82880- 96-3  

* Chintalapati, Nagapavan, & Sinha, Sumit. Kumar. (2011). Management of 
Higher Education Institutions: An Applied Analytical Model for 
Management Education Institutions. In M. Sahay, & R. K. Mishra (Eds.), 
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Imperatives for Quality Higher Education (pp. 64-78). New Delhi: 
McMillan Publishers India Ltd. ISBN: 978-9350-59004-1 

*  Ashok, A. V. S, Chintalapati, Nagapavan. & Talluri, Srinivas. (2011). An 
examination of importance of ethical values in Higher Education and the 
status of imparting values through Higher education in India. In M. Sahay, 
& R. K. Mishra (Eds.), Imperatives for Quality Higher Education (pp. 210 
- 218). New Delhi: McMillan Publishers India Ltd. ISBN: 978-9350-
59004-1 

*  Chintalapati, Nagapavan. (2012). Student Admission Process. In B. 
Dutta(Ed), Management of Management Department—A Road to 
Excellence. Bangalore: MTC Global. ISBN: 978-81-922178-0-2 

Dr. Nitesh Bhatia 

* An Intutionistic Approach to EOQ Problem with Price Breaks. New Delhi: 
Excel India Publishers. 

* Spiritual Intelligence at the Workplace. In High- Tech People, high - 
Touch HR, Are We Missing the Humane Touch?: Bloomsbury Publishing 
India (P) Ltd. 

* Human Resource Audit – A Contrivance for competent Personnel’s and 
Organization. Innovation and Creativity for Business Excellence. Excel 
India Publishers. 
 

Mr. Mahendra Singh 
* “KVIC and Implementation of Prime Ministers Employment Generation 

programme (PMGEP)” published in edited book titled: Entrepreneurship 
and Innovation (ISBN: 9788185245997). 2012 
 

 (E) Impact Factor – Range and Average  

  (F) Citation Index – Range and Average:  

(G) Name of important abstract/paper indexing agencies where your 
papers are indexed    
       (SCOPUS, SCI, SSCI, Web of Science, MathCiNet, EBSCO, 
PROQUEST, etc.)  
       Number of papers Listed in International Complete, Dare Database:   

 (H) h-index / i10-index:  
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ANNEXURE-II 

Integrated MBA Program Structure  
(For session July 2013) 

Semester I Semester II Semester III Semester 
IV 

Semester 
V 

Semester VI 

Principles of 
Management 

Principles of 
Marketing – 
I  

Principles of  
Marketing – 
II  

Production 
& 
Operations 
Manageme
nt  

Summer 
Project 
Report & 
Presentatio
n-I 

Supply Chain 
Management 

Micro 
Economics 

Behavioural 
Sciences 

Business 
Law 

Manageme
nt 
Information 
System 

Elective – I Operations 
Research 

Financial 
Accounting 

Statistics for 
Managers  

Quantitative 
Techniques  

Research 
Methodolo
gy  

Elective – 
II 

Entrepreneursh
ip 
Development  

Fundamentals 
of Computers 

Financial 
Management 

Organization
al Behavior 

Project 
Manageme
nt 

Elective – 
III 

Product  
Management 

Business 
Mathematics 

Environment
al Studies 

Management 
Accounting 

Human 
Resource 
Manageme
nt 

Elective – 
IV 

Business 
Ethics 

Business 
Communicati
on 

Macro 
Economics 

Business 
Environment 

Consumer 
Behavior 

Elective – 
V 

Comprehensiv
e  Viva-Voce  

Communicati
ve English 

Personality 
Growth Lab 

Interpersonal 
skills & 
Working in 
teams 

Field 
Project 

Elective – 
VI 

Industry 
Project 

 
Electives To be opted from following in semester V 
Cost 
Accounting              

Corporate 
Social 
Responsibility 

Brand 
Management 

Human 
Resource 
Planning 

Creativity and 
Innovation 

Materials and 
Purchase 
Management 

Industrial 
Relations  and 
Labour Laws 

E- 
Commerce 

Service 
Marketing 

 

 
Semester VII Semester VIII Semester IX Semester X 

Analysis & Business  Laws – Strategic Corporate 
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Decision Making  II   Marketing 
Management 

Governance and 
Public Policy  

Strategic 
Management  

Total Quality 
Management  

Foreign 
Language -I 
(Chinese/ 
Korean) 

Foreign 
Language –II  
(Chinese/ 
Korean) 

Organization 
Development & 
Change    

F E –A/B/C- I F E –A/B/C- IV Enterprise Risk 
Management 

Logistics 
Management 

F E –A/B/C- II F E –A/B/C- V Entrepreneurial 
Business and 
Management 

Business Process 
Reengineering    

F E –A/B/C- III F E –A/B/C- VI Business 
Simulations 

Financial 
Statement 
Analysis  

SE – I   SE – II Management by 
Human Values 

Summer Project 
Report & 
Presentation-II 

Summer Project 
Report & 
Presentation-I 

Summer Project 
Report & 
Presentation-I 

Comprehensive  
Viva-Voce 

  
 Functional and Sectoral   Electives (F E/ SE) 

FUNCTIONAL ELECTIVES SECTORAL 
ELECTIVES Financial 

Management  
Marketing 
Management  

Human 
Resource 
Management  

Management of 
Financial Services Global Marketing Global HRM  Hospitality & 

Tourism Management 
Portfolio 
Management Retail Management Advanced  

Labour Laws 
Co-operative 
Management 

Taxation Integrated Marketing 
Communication 

Human Resources 
Development 

International Business 

Derivatives and 
Risk Management Sales Management 

Negotiation & 
Conflict 
Management 

Event Management 

Money Market & 
Capital market New-Age Marketing  

Compensation 
Management 

Management of 
Nonprofit 
Organizations 

International 
finance 

Customer 
Relationship 
Management  

Performance 
Management 
Systems 

 

Security Analysis  Rural Marketing Strategic HRM  
Advance  
Corporate 
Finance 

B2B Marketing 
HRIS & HR 
Audit 
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